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AtKier, we're committed to
building a more inclusive
place to work.

As part of that commitment, we have
developed a roadmap that shows how
we will deliver real change when it comes
to diversity & inclusion (D&l), and the
milestones we'll achieve along the way.

Hover over the circles for more information )

2026

Promote clear career pathways and

progression opportunities

We will put clear pathways in place for all careers in
Kier and make sure they are promoted, so everyone
can see opportunities to develop and progress in
their career with us.
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